W@ LEADER RESUME
younglife.

DIRECTIONS: Please print information. Return the resume to your Young Life staff representative with an attached photograph.

MINIMUM REQUIREMENTS: Completed two years of college or at least 18 years of age, some previous Young Life experience,
and complete the counselor training program offered by Young Life in your area. It will be assumed that you are a committed Christian
with the primary desire of sharing your faith and life with those you counsel.

Name of area for which you will be leading Area #

Camp Camp dates: From I/ to: I
Name Age Sex Phone ( )
Home Address

City State Zip
Height Weight Physical Limitations

Church presently attending

School/Employer Class/Position

Address Phone ( )

City State Zip

Young Life experience and training. Write where and when, if you have:

a. lead at camp before

b. attended training for leading at camp

c. served as a club leader

Q

attended a Young Life leadership seminar

e. been involved as a Campaigner in high school

Other training that applies to this role:

Applicant's Signature

Reverse side must be completed by Young Life Staff
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‘L STAFF RECOMMENDATION

younglife LEADER / JR. LEADER

Name of Applicant
Camp Camp dates: From /1 to: /|

STAFF MEMBER: This completed form should be sent to the appropriate camp office at least seven days before the start
of the camp week.

PURPOSE: It is important that you be as critical as possible, since the leader is a cornerstone to the success of the
program and to the campers' relationship to Christ. This form is the tool to assist the head leader at the camp, and to
convey to him/her the competency and attitude of the leader you are recommending.

Signed, area staff person Date / /

Area name and Number

1. How well do you know him or her, and what is his or her present involvement for growth and ministry? Describe his or
her maturity in Christ?

2. Has he or she completed training for leading at camp?

3. Describe this leader with respect to:

a. camp leading experience

b. initiative and enthusiasm

c. friendship with kids

d. listening and empathizing with kids

e. clarifying the Gospel with kids

f. sense of propriety, control of kids

g. emotional stability

h. relating to the opposite sex

4. Any other strengths or weaknesses to note?

5. What kind of help would you like for this person from the head leader?

YL-6001 (Mar. 2008) Printed In USA



